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Certificated Bargaining Cycle 2022-23

The following proposal stands independent of and from other proposals that have been provided or will be provided. This

proposal is not intended to serve as a comprehensive proposal for the 2022-23 bargaining cycle.

The Union will use the routine process of STRIKETHROUGHS (for language we do not support) and bolded & underlined text for

proposed language we do support.

-------------------------------------

13.1.4 -  Per Ed Code 44977 (a) During each school year, when a person employed in a position requiring certification qualifications

has exhausted all available sick leave, including all accumulated sick leave, and continues to be absent from his or her duties on

account of illness or accident for an additional period of five school months, whether or not the absence arises out of or in the

course of the employment of the employee, the amount deducted from the salary due him or her for any of the additional five

months in which the absence occurs shall not exceed the sum that is actually paid a substitute employee employed to fill his or her

position during his or her absence or, if no substitute employee was employed, the amount that would have been paid to the

substitute had he or she been employed. The school district shall make every reasonable effort to secure the services of a substitute

employee. (b) For purposes of subdivision (a): (1) The sick leave, including accumulated sick leave, and the five-month period shall

run consecutively. (2) An employee shall not be provided more than one five-month period per illness or accident. However, if a

school year terminates before the five-month period is exhausted, the employee may take the balance of the five-month period in a

subsequent school year.



16.0  - COVID Leave (New contract provision/s)

 

An unit who is unable to work or telework, due to any of the following reasons:

1. The employee is subject to a quarantine or isolation period related to COVID-19, as defined by an order or guidance of the

State Department of Public Health, the federal Centers for Disease Control and Prevention, or a local public health officer

who has jurisdiction over the workplace. If the employee is subject to more than one quarantine or isolation period, the

employee shall be permitted to use supplemental paid sick leave for the minimum quarantine or isolation period under

the order or guidance that provides for the longest such minimum period.

2. The employee has been advised by a health care provider to isolate or quarantine due to COVID-19.

3. The employee is attending an appointment for themselves or a specified family member to receive a vaccine or a vaccine

booster for protection against COVID-19

4. The employee is experiencing symptoms, or caring for a specified family member experiencing symptoms, related to a

COVID-19 vaccine or vaccine booster that prevent the employee from being able to work or telework.

5. The employee is caring for a specified family member who is subject to an order or guidance described in subparagraph (1)

above or who has been advised to isolate or quarantine, as described in subparagraph (2) above.



6. The employee is caring for their child whose school or place of care is closed or otherwise unavailable for reasons related

to COVID-19 on the premises.

16.1 - For purposes of this article, “family member” and “child” have the same definitions as apply for existing “kin

care” leave pursuant to Labor Code 233, and includes: child (including biological, adopted, or foster child, stepchild, legal

ward, or a child to whom the employee stands in loco parentis. regardless of age or dependency status); parent (including

biological, adoptive, or foster parent, stepparent, or legal guardian of an employee or the employee’s spouse or registered

domestic partner, or a person who stood in loco parentis when the employee was a minor child); spouse; registered

domestic partner; grandparent; grandchild; sibling.

16.2 - The District will notify the employee of the specific leave status and source of leave funding within 5 days

after the member has demonstrated their eligibility for said COVID related leave.

17.0 - Natural Disaster Leave (New contract provision/s) :

17.0.1. - Employers are responsible to protect employees from unreasonable danger in the workplace, which includes an

imminent "natural phenomenon" that will threaten employee safety and health.

17.0.2 - The district shall offer paid leave to an employee should they be unable to travel to work due any of the following

a natural disasters, flood, fire, adverse weather, vehicle accidents, landslide, flying objects, electrical hazards from downed

power line. ect.

17.0.3 - The District may offer employees paid leave for time spent volunteering to assist with disaster relief efforts.



13.8 Maternity Leave

13.8.4 The major purpose of these regulations is to enable the District to make sound educational plans concerning personnel

and the program of education. The assignment upon return shall be determined solely by the District.


