
 

1 
 

 TENTATIVE AGREEMENT  [ February 24, 2016 ]  

 
 

ARTICLE 15:  SAFETY  
 
 
15.1 - The District is committed to employee safety and endeavors to 
provide all employees with a safe and healthy working environment. The 
District has the responsibility for the safety of employees.  

 
15.2 - The District shall prepare, publish and post rules for safety and 
the prevention of accidents; provide protective devices where they are 
required for the safety of employees; and provide safe equipment where 
such equipment is required for the conduct of the District’s educational 
program and the operation of schools.   
 
 

15.2.1 The Superintendent or designee shall be responsible for the 
promulgation of District safety rules and procedures. 

 
15.2.2 Employees shall be responsible for observing all safety rules 

and standards and shall promptly report to the direct 
supervisor in writing any alleged unsafe or unhealthy 
conditions found in District facilities. 

 
15.3 - Unit members are to report any alleged unsafe or potentially 
unsafe conditions to their appropriate supervisor. Oral communications 
shall be confirmed in writing. Upon receipt of the unit member’s written 
report of unsafe conditions, the Superintendent or designee will 
acknowledge in writing what action, if any, will be taken on the reported 
condition. Such response shall occur within five (5) workdays. 
 
15.4 - First aid materials shall be available at all facilities maintained by 
the District.  
 
15.5 - Any unit member who is threatened with bodily harm or who 
suffers bodily harm while fulfilling assigned duties shall, promptly report 
the threat or harm, followed when time permits, with a written report to 
the appropriate supervisor.  The Superintendent or designee is 
authorized to initiate, when appropriate, legal proceedings against any 
individual to recover damages for injury caused by the willful misconduct 
of that individual to the person or property of an employee or another 
person on district premises or while conducting authorized district 
business. 
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15.5.1 – When violations occur that endanger or threaten the 
safety or security of an employee, the supervisor shall immediately 
report the incident to the to the Superintendent or designee, who 
shall make necessary reports to law enforcement. 

 
 
15.6 - Any unit member who is concerned about communications from 
students, parents, or community members either directly or by an 
“electronic act” that are potentially threatening or defamatory shall bring 
those communications to the attention of his or her appropriate 
supervisor, so that they may be evaluated in light of legal requirements 
for an appropriate response. An “electronic act” is defined as the creation 
and transmission originated on or off the school site, by means of an 
electronic device, including, but not limited to, a telephone, wireless 
telephone, or other wireless communication device, computer, or pager, 
of a communication, including, but not limited to a message, text, sound, 
or image or an online / electronic post. 
 
 

 
15.6.1 Due to the ever-changing nature of the electronic age in 
which we live, section 15.6 will be reviewed for relevancy on a 
yearly basis. 

 
15.7 - Any supervisor who has knowledge of a threat of bodily harm to a 
staff member or group of staff members shall promptly notify said staff 
member(s) and take appropriate action to protect the employee(s). The 
supervisor will also take action to notify the Superintendent or designee.  
 
15.8 - All employees shall take immediate action upon being made aware 
that any person is in possession of an unauthorized injurious object on 
school grounds or at a school-related or school-sponsored activity. The 
employee shall use his/her own judgment as to the potential danger 
involved and, based upon this analysis, shall do one of the following: 
confiscate the object and inform the appropriate supervisor or deliver it 
to the supervisor immediately, who shall take appropriate action and 
notify the Superintendent or designee.  
 
 
15.9 - When absence is caused by an assault, a credible threat of an 
assault or injury that occurs within the scope of employment, the unit 
member shall be accommodated.  The District shall grant the employee 
paid leave including but not limited to industrial or accident leave. 
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15.10 - Assaultive Behavior Training:  Within two weeks (or as otherwise 
reasonably scheduled) of a unit member’s assignment to work with 
students who have a history of assaultive behaviors, the unit member 
shall be trained in the management of assaultive behaviors.  Should 
other unit members wish to be trained in the management of assaultive 
behaviors and the District agrees it would assist that unit members’ job 
performance, the District will schedule and conduct the training as time 
permits. 
 
 
15.11 - CAUSE shall appoint up to two members to serve on the District 
Safety Committee.  The District Safety Committee shall distribute to all 
staff the minutes of safety meetings, which shall include the issues and 
steps being taken to achieve employee and student safety.  
 


